Thrift Savings Plan (TSP) 

What is TSP?
	

	The Thrift Savings Plan (TSP) is a retirement savings and investment plan for Federal employees.  Congress established the TSP in the Federal Employees Retirement System (FERS) Act of 1986.  The purpose of the TSP is to provide retirement income.  The TSP offers Federal employees the same type of savings and tax benefits that many private corporations offer their employees under "401(k)" plans.  TSP regulations are published in title 5 of the Code of Federal Regulations, Parts 1600-1690, and are periodically supplemented and amended in the Federal Register.

The TSP is a defined contribution plan.  The retirement income that you receive from your TSP account will depend on how much you (and the agency, for FERS employees) have contributed to the TSP account during your working years, plus the earnings on those contributions.  The earlier you begin to contribute, the better.  Employees covered by both the Federal Employees Retirement System (FERS) and the Civil Service Retirement System (CSRS) can contribute to the TSP.  TSP benefits are in addition to your FERS or CSRS annuity.  

Contributions to the TSP account are voluntary and are separate from contributions to the FERS or CSRS retirement fund. For FERS employees, the Government will contribute to your TSP account each pay period, an amount equal to 1% of your basic pay.  This is called the agency automatic 1% contribution, and happens regardless of whether you contribute your own money or not.  In addition, FERS employees who contribute up to 5% of their own money will receive agency matching contributions.  The first 3% of pay contributed is matched dollar-for-dollar; the next 2% is matched at 50 cents on the dollar.  Thus, the full agency match is 4%, for a total agency contribution of 5% when the agency automatic 1% is added in.  Any amount a FERS employee contributes over 5% is not matched.  However, the entire amount contributed is in "before-tax" dollars, reducing your taxable income.  

For FERS employees, TSP is an integral part of your retirement package, along with the FERS basic annuity and Social Security.  For CSRS employees, contributing to TSP will supplement the CSRS annuity.

As of 07-05-2009, FERS employees are no longer required to serve a waiting period before becoming eligible to receive agency contributions. If you were hired between 12-01-2008 and 07-04-2009, you will start to receive agency contributions with the pay period beginning 07-05-2009. If you were hired on or after 07-05-2009, you will immediately receive agency contributions. 

If you stop making regular employee contributions, or if you reach the Internal Revenue Service (IRS) annual maximum before the end of the year, agency matching contributions will stop.  You will, however, continue to receive the agency automatic 1% contribution. 


Eligibility Information
	

	Who is Eligible? 

Employees who are covered by the Federal Employees Retirement System (FERS) and Civil Service Retirement Service (CSRS) as well as members of the Uniformed Services can participate in the Thrift Savings Plan (TSP).  FERS employees are generally those hired on or after 01-01-1984.  CSRS employees are generally those hired before that date who did not convert to FERS. 

If you are a FERS or CSRS employee, you can participate in the TSP regardless of whether you work full time or part time.  If you do not know your retirement coverage, contact your personnel office.  

If you are a FERS employee:

You can elect to contribute to the TSP at any time. The amount you can contribute may change annually.  You may elect to contribute any dollar amount or percentage (1% to 100%) of your basic pay.  However, your annual dollar total cannot exceed the Internal Revenue Code limit, which is $16,500 for 2011. 

As of 07-05-2009, the waiting period to begin receiving agency contributions has been eliminated. If you were hired between 12-01-2008 and 07-04-2009, you will start to receive agency contributions with the pay period beginning 07-05-2009. If you were hired on or after 07-05-2009, you will immediately receive agency contributions. 
If you are a CSRS employee: 

You can elect to contribute to the TSP at any time.  The amount you can contribute may change annually.  You may elect to contribute any dollar amount or percentage of basic pay.  However, your annual dollar total cannot exceed the Internal Revenue Code limit which is $16,500 for 2011.  You do not receive any agency automatic (1%) or matching contributions. 


How Do I Enroll?
	

	· Contributions can be made in either a whole dollar amount or a percentage of basic pay up to 100%.  Keep in mind that if the election is for a percentage of pay and the amount is more than the remaining salary after mandatory deductions (such as Federal income tax and TSP loan payments) and other voluntary deductions that occur ahead of TSP contributions, then the resulting pay will be the amount withheld and contributed to your TSP account.  If the election is a whole dollar amount and it is greater than the remaining salary, then no employee contributions will be made for that pay period, and FERS employees will not receive Agency Matching Contributions for that pay period.  Should this happen, you should submit a new election and elect a lower percentage or dollar amount.  No TSP contributions will be withheld until a new election is effective.  The new election will not be applied retroactively. 
If you have never contributed to TSP, the TSP will mail you a TSP account number, an initial Web password, and a PIN for use in accessing the TSP account and allocating your contributions to the different funds once TSP receives your initial contribution.  Account information and fund allocations are available on the TSP website at www.tsp.gov.  Information on the individual funds and their rates of return are also available on the TSP website. 

Once you have gathered all the required information and are ready to make your election, you can process your enrollment two ways:  via the EBIS website or the ABC-C telephone system. 


For Additional Information review the booklet, TSP at a Glance (TSPBK09), or visit the following websites: 

· ABC-C 

· TSP 

