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Leader Development Portfolio

The Leader Development Portfolio is a professionally supported leader
self-development system developed by Army Leaders as a common
sense, to-the-point system to help reflect on career experiences. The
feedback tool will provide input from peers, subordinates, and senior
leaders of your choice for your developmental purposes only.

This tool will allow you to get a candid assessment of how others view
your leadership or potential leadership abilities. With that completed,
you can then take courses, many of them on Army elearning, to help
maintain strengths and improve weaknesses.

You can access The Leader Development Portfolio by logging in to AKO
and selecting the hyperlink to My Leader Development.
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AKD newsletters are E-Maded manthiy to AKO/DKO users that have opted to receive
it. AKD newsletters announce important updates and exciting new featuras to the
AKO/DKO community, They also indude useful tips and security information. I you've
missed a newsletter, you can still view them in the AKO newsletter archive.
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https://usarmy.skillport.com/SkillPortFE/login/usarmylogin.cfm

Upcoming Classes
with Spaces Available

June FY 08

Army Management
Internal Control Process
Professional
Presentations

Time Management

ALMC-CL Contracting
Officer Representative
COR

Retail Supply &
Maintenance Systems

Letterkenny ONLY
AMMO-20: Chemical
Agent Safety

POWERful Written
Communication Skills

Federal Appropriations
Law

Contracting Officer
Representative (COR)
Refresher

Writing Individual Self
Assessments under NSPS

Weriting Performance
Standards

July FY 08

Retail Supply &
Maintenance System

Planning, Programming,
Budgeting, & Execution
(PPBE) System

Working More
Effectively With Others

ALMC-CL Contracting
Officer Representative

(COR)

Conflict Resolution

Delegation of Training
Authority VTT

Project Management
Fundamentals

August FY08 |

Army Maintenance
Management
Contracting Officer
Representative (COR)
Refresher

High Impact
Communication
Contracting Officer
Representative (COR)

Civilian Education System (CES)
Course Application Deadlines

Civilian Education System Course application deadlines are steadily
approaching.

Transformation of the Army begins with educating the Army's leaders. The
Civilian Education System (CES) is a progressive and sequential leader
development program that provides enhanced leader development and
education opportunities for Army civilians throughout their careers. Army
civilians will become multi-skilled leaders of the 21st Century who personify the
warrior ethos in all aspects, from war-fighting support to statesmanship, to
business management.

Visit the AMSC homepage for information on the Foundation, Basic,
Intermediate, Advanced, Continving Education for Senior Leaders, Action
Officer Development Course, Supervisor Development Course, Manager
Development Course and Command Programs.

Apply today. Deadlines are listed by course in the text below.

Basic Course (BC)

Refresher

Course # Course Dates App Deadline Location

BC 009-01 20 Oct 08- 31 Oct 08 20-Jun-08 Leavenworth
BC 009-02 8 Dec 08-19 Dec 08 8-Aug-08 Leavenworth
BC 009-03 5 Jan 09-16 Jan 09 5-Sep-08 Leavenworth
BC 009-04 26 Jan 09-6 Feb 09 26-Sep-08  Leavenworth

Intermediate Course (IC)

Course # Course Dates App Deadline Location

IC 009-01 6 Oct 08-24 Oct 08 6-Jun-08 Leavenworth
IC 009-01 6 Oct 08-24 Oct 08 6-Jun-08 Belvoir

IC 009-02 3 Nov 08-21 Nov 08 3-Jul-08 Leavenworth
IC 009-02 3 Nov 08-21 Nov 08 3-Jul-08 Belvoir

IC 009-03 1 Dec 08-19 Dec 08 1-Aug-08 Belvoir

IC 009-04 5 Jan 09-23 Jan 09 5-Sep-08 Leavenworth
IC 009-04 5 Jan 09-23 Jan 09 5-Sep-08 Belvoir

Advanced Course (AC)

Course # Course Dates App Deadline Location

AC 009-01 6 Oct 08-31 Oct 08 6-Jun-08 Belvoir

AC 009-02 5 Jan 09-30 Jan 09 5-Sep-08 Belvoir

Continuing Education for Senior Leaders (CESL)

Course # Course Dates App Deadline Location
CESL 08-5 8-12 Sep 08 25-Jul Belvoir

CESL 09-1 1-5 Dec 08 2-Oct-08 Belvoir
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http://www.amsc.belvoir.army.mil/ces/
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/ArmymgmtcontproAdelphi.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/ProfPres3Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/TimeMgmt5Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/COR10Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/RetSupMaint10Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/Ammo20-16Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/PwrWrit17Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/FedAppLaw23Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/CORR25Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/WritIndSelfAssessNSPS27Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/WritPerfStd27Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/RetSupMaint10Jun08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/PPBES14Jul08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/WorkEffWOth15Jul08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/COR15Jul08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/ConfRes16Jul08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/DTA-FY08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/PMFund28Jul08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/ArmyMaintMgmt4Aug08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/CORR5Aug08FtDix.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/HiImpactComm6Aug08.doc
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/CA08/CORR7Aug08.doc

For a complete listing
of our course offerings,
visit the FYO8
Northeast Region

CES Policy Matrix & Credit for Prior Military

Training Schedule HQDA recently made three significant changes in the Civilian Human Resources
Training Application System (CHRTAS) regarding the Civilian Education System

(CES). The first was updating the Civilian Education System (CES) policy matrix,
April 2008.
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Announcements

3 Mar 2008
9] Supenisor Review /
Approval

3] New Features!

9] Basic CES dL Lesson
Map

3] CHRTAS Tuterials

3] CES Course Info

19 CES Course Credit

9] Help Desk for Training

[31 CHR Training Area POC

%] CES Contacts

i

[ CES FAQs Flease sign in below: 26 Nov 2007
Links - Please select your category | Army North Users
9] Privacy and Security
Statement Sign In Options 15 Dct 2007
3] CES Palicy O CAC OAKOUseriD  (2SSN/EIN and DOB
3] CES Matrix CES dL Cedificates

Whatis CAC? What is AKO? What is EIN? 10 Aug 2007

New CHRTAS Features!
Attention Local National employees: Use your EIN and Date of Birth to log into
CHRTAS. Do not use your CAC card,

View All Messages

Non-US Civilians - Please read

The second was changing they way individuals with prior military training can
receive equivalency credit. Finally, they updated how members of the Army
Civilian Corps can receive experiential credit for the various CES course. By
logging in to CHRTAS, employees will activate hyperlinks necessary to make
these requests much simpler.
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Announcements

3 Mar 2008

3] Apply for Training

CES FY03 Schadule

19] Course Search and Quota
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%] Resend Approval Request
Email

131 NSPS Funding
Waorksheet

Command

3] NSPS Training Calendar
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http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/Schedule08.htm
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/FY08tp/Schedule08.htm
https://www.atrrs.army.mil/channels/chrtas/default.asp
https://www.atrrs.army.mil/channels/chrtas/default.asp
mailto:apgrnechrnerhrdinfo@conus.army.mil?subject=Training Request/Inquiry

HRDD Corner

Jacklyn Laroche: Defense Acquisition University Administrator
Does your organization

have training news to Our own Ms. Jacklyn Laroche, has been appointed as the new Defense
share? If so, we'd love Acquisition University (DAU) administrator for on-site classes conducted at
to have contributions. Aberdeen Proving Ground, MD. Ms. Christine Jolley, fomerly from the
Please send articles to Acquisition Support Center, has accepted a position with the U.S. Army Materiel
the Northeast Region Systems Analysis Activity. Ms. Laroche will be responsible for scheduling and
Training Express. administering DAU classes at APG. As always, Army employees must apply for

DAU courses and continuous learning modules through the ATRRS/AITAS
website.  Acquisition workforce members must have DAU courses listed and
approved on their Individual Development Plans (IDP's) prior to application. For
answers to questions on how to find and complete the IDP and issues with AITAS,
contact the U.S. Army Acquisition Support Center's Eastern Region Customer

Support Office by sending an email to usaasceasternregion@conus.army.mil or
by calling 703-805-5090.

Now Avadilable: Northeast Region HRDD Lending Library!

In our continuing effort to expand the training and development solutions we
offer to the Army Civilian community, CHRA Northeast Region HRDD is proud to
introduce our new Lending Library. This list contains over 100 books, DVDs and
training kits covering such topics as Change Management, Conflict Resolution,
Leadership, and Training Skills. Each of these materials are available to any
Army Civilian. Questions on the NER HRDD Lending Library may be directed to
Terri Shores.

Direct questions or
comments regarding
the HRDD website to
Jef Cramer

Comm: (410) 306-0180
DSN: 458-0180
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mailto:hrdinfo@cpocner.apg.army.mil?subject=Contributions to the Northeast Region Training Express
mailto:hrdinfo@cpocner.apg.army.mil?subject=Contributions to the Northeast Region Training Express
https://www.atrrs.army.mil/channels/aitas/
mailto:usaasceasternregion@conus.army.mil
http://cpolrhp.belvoir.army.mil/ner/FunctionalAreas/CHRA/hrd/LL.htm
mailto:teresa.shores@us.army.mil?subject=Lending Library Inquiry/Request
mailto:jef.cramer@us.army.mil?subject=Question/Comment Regarding HRDD Train Newsletter

