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PECP-SWR-A
MEMORANDUM FOR CHRA, Southwest Region Employees

SUBJECT:  Merit System Principles and Prohibited Personnel Practices

1.  As CHRA Southwest Region employees engaged in the provision of Civilian Human Resources services and products, we have an obligation to adhere to the highest standards of ethical and professional behavior.  The Merit System Principles and Prohibited Personnel Practices are clear and straightforward.  Our actions and decisions must always be governed by and be in compliance with them.

2.  Attached is a reiteration of both the Merit System Principles and the Prohibited Personnel Practices.  Please review and renew your commitment to incorporating them in the performance of your duties.
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MARY M. RODRIGUEZ






CHR Regional Director






Southwest Region

DISTRIBUTION:

SWCPOC

CPACs, Southwest Region
ABC-C
Regional Staff
MERIT SYSTEM PRINCIPLES

1. Recruit qualified individuals from all segments of society and select and advance employees on the basis of merit after fair and open competition, which assures that all receive equal opportunity.

2. Treat employees and applicants fairly and equitably, without regard to political affiliation, race, color, religion, national origin, sex, marital status, age, or handicapping condition, and with proper regard for their privacy and constitutional rights.

3. Provide equal pay for equal work and recognize excellent performance.

4. Maintain high standards of integrity, conduct and concern for the public interest.

5. Manage employees efficiently and effectively.

6. Retain and separate employees on the basis of their performance.

7. Educate and train employees when it will result in better organizational or individual performance.

8. Protect employees from arbitrary action, personal favoritism, or coercion for partisan political purposes.

9. Protect employees against reprisal for the lawful disclosure of information in “whistleblower” situations (i.e., protecting people who report things like illegal and/or wasteful activities).

PROHIBITED PERSONNEL PRACTICES
1. Don’t discriminate on the basis of race, color, religion, sex, national origin, age, handicapping condition, marital status, or political affiliation.

2. Don’t solicit or consider any recommendation or statement not based on personal knowledge or records of performance, ability, aptitude, general qualifications, character, loyalty, or suitability.

3. Don’t coerce a person’s political activity, or reprise against them for their refusal to engage in such political activity.

4. Don’t deceive or willfully obstruct any person with respect to such person’s right to compete for employment.

5. Don’t influence a person to withdraw from competition.

6. Don’t grant any preference or advantage not authorized by law, regulation, or rule.

7. Don’t appoint, employ, promote or advance a relative.

8. Don’t retaliate against a whistleblower, whether an employee or an applicant.

9. Don’t retaliate against employees or applicants who exercise their complaint, grievance, or appeal rights; testify; cooperate with an inspector general or the Special Counsel; or refuse to break the law.

10. Don’t discriminate based on actions not adversely affecting performance.

11. Don’t violate any law, rule, or regulation implementing or directly concerning the merit principles.

12. Don’t violate veterans’ preference requirements.
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